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Research design
The research design constitutes the blue print for the collection, measurement and analysis of data. There are types of 
research design; they are exploratory research design, experimental resear
design. The research had adopted descriptive research design for the study.
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
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analyzed and the finding has been drawn accordingly.
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percentage reduce everything to a common base and there by allow meaningful comparison be 
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The research design constitutes the blue print for the collection, measurement and analysis of data. There are types of 
research design; they are exploratory research design, experimental resear
design. The research had adopted descriptive research design for the study.

It was collected through questionnaire further this data, are processed and tabulated using
and the finding has been drawn accordingly. 
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percentage reduce everything to a common base and there by allow meaningful comparison be 
A great deal to primary and secondary data was collected through
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There is no significance relationship between work experience and promotion process.

There is significance relationship between work experience and promotion process

of Observation = ࢀ૛ /N 
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The above table shows that 36% of the respondents age group is 20 
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through direct survey.
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R=number of rows,  

There is no significance relationship between work experience and promotion process.

There is significance relationship between work experience and promotion process
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The above table shows that 36% of the respondents age group is 20 -29 years, 24% of the respondents are 30
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It was collected through questionnaire further this data, are processed and tabulated using

It refers to a special kind of ratio, it is used to make comparison between two or more series of data, since the 
percentage reduce everything to a common base and there by allow meaningful comparison be 

direct survey. 

R=number of rows,  C=number of columns

There is no significance relationship between work experience and promotion process. 

There is significance relationship between work experience and promotion process 
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Recreational
training
execution
opportunities
suggestions Appropriate
feedback

Quality is the need of the hour in every sector quality is essential Quality in
customers.
HR can be implemented for further betterment in the quality of
life in DAILY FRESH FRUITS INDIA PVTLTD is satisfactory.
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suggestions Appropriate re
ould be taken Workload
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CONCLUSION
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understood this and hence the internal customers are 

HR can be implemented for further betterment in the quality of
life in DAILY FRESH FRUITS INDIA PVTLTD is satisfactory.
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