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Administration 
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 questionnaires
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Company target is to place the right person to right job, to evaluate efficiently our human resources, to contribute to 
training and development, to increase loyalty and pave the way to career opportunities.
everybody equally regardless of religion, language,
to all candidates in our recruitment process, we aim to employ the right person for the right job
Recruitment Policy: The recruitment policy is to provide equal opportunities to candidates and allow and process of 
the company and their process of the opportunity to accurate way
useful in this company of the organization.
Training and Development Policy:
company, we continuously invest in our human resour
needs to enable them to continue their task with high motivation and performance.  With this approach personal 
development training and job.
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ur recruitment process, we aim to employ the right person for the right job
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the company and their process of the opportunity to accurate way
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Education is an important element in the development of our employees and our 
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