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Abstract: Stress at work is a relatively new phenomenon of modern lifestyles. The nature of work has gone through
drastic changes over the last century and it is still changing at whirlwind speed. Stress produces numerous symptoms
which vary according to persons, situations, and severity. These can include physical health decline as well as depression.
According to the St. Louis Psychologists and Counselling Information and Referral, the process of stress management is
one of the keys to a happy and successful life in modern society. Due to these changes, the employees in the logistics
sector are experiencing a high level of stress. If affected the social, economical, and psychological domains of the
executives and their relations. The present study proposes to address specific problems related to stress management
among the employees in Thermox Polymers Pvt Ltd. The study is conducted to study the stress level and its management
among the employees of Thermox Polymers Pvt Ltd. The data collected has been analyzed through various statistical tools
like Karl Pearson’s Correlation, Chi- square test and One-way Anova test. The researcher concludes that Thermox
Polymers Pvt Ltd has already performed well, in order to reduce employees stress in the work place. It has to provide
well performance in future also. Mean while, it has some obstacles in the way of providing facilities to the employees.
INTRODUCTION
Stress at work is a relatively new phenomenon of modern lifestyles. The nature of work has gone through drastic changes
over the last century and it is still changing at whirlwind speed. They have touched almost all professions, starting from an
artist to a surgeon, or a commercial pilot to a sales executive. With change comes stress, inevitably. Professional stress or
job stress poses a threat to physical health. Work related stress in the life of organized workers, consequently, affects the
health of organizations. The workplace had become a high stress environment in many organizations cutting across
industries. Employees were experiencing high level of stress due to various factors such as high workload, tight deadlines,
high targets, type of work, lack of job satisfaction, long working hours, pressure to perform,etc. Interpersonal conflicts at
the workplace, such as boss-subordinate relationships and relationships with peers, are also a source of stress.
Mission/Vision Statement To be an innovative, profitable and a preferred Automotive organization by creating the
right environment for our most valuable asset-the human capital while continuously striving to reduce our carbon
footprint and proactively engage our self in CSR activities.
Corporate Social Responsibility
As a truly global organization, it strives to maintain a strong ethical background. All its plants are smoke free, zero
pollution hubs, thereby contributing to a greener environment. The company actively undertakes social welfare programs
to support its employees as well as the community like tree plantation week, Blood donation camps, charity programs etc.
The company has set a target of devoting 500 man hours to CSR activities.
Our Strengths
NEED FOR THE STUDY
Due to these changes, the employees in the logistics sector are experiencing a high level of stress. If affected the social,
economical, and psychological domains of the executives and their relations. The present study proposes to address
specific problems related to stress management among the employees in Thermox Polymers Pvt Ltd
SCOPE OF THE STUDY
¢+ The study covers how the stress affects people at the work environment.
¢+ This study helps me to know about the different types of stress in the workplace.
% The study covers how the stress management activities help to retain the employees in the organization.

||||||

JIRIS © 2014-23, AM Publications -All Rights Reserved https://doi.org/10.26562/ijiris Page- 368



m IJIRIS: International Journal of Innovative Research in Information Security E-ISSN: 2349-7017
IJIRIS Volume 09, Issue 04, July 2023 P-‘!‘S$N: 2349-7909
https://www.ijiris.com/archives
REVIEW OF LITERATURE

Stress can be defined as: “The way our body responds to the demands of our life style’

Effect of Stress

* Shallower, quicker breathing,

* Faster heart beat,

* Rise in blood pressure,

* Reduction in the blood supply to hands and feet,

* Increase in body’s metabolism,

* Faster clotting of blood,

* Increased blood flow to the muscles,

* Reduction of blood supply to stomach and abdomen,

* Tensing of muscles,

* Sharpening of all senses,

* Reduction of tension in bowels and stomach functions,

* Reduction in the efficiency of the immune system.

RESEARCH METHODOLOGY

RESEARCH

Research is defined as the objective and formal process of systematically obtaining, analyzing and interpreting data for

actionable decision-making. Research comprises of "defining and redefining problems; formulating hypothesis or suggested

solutions; collecting, organizing and evaluating data; making deductions and reaching conclusions; and at last carefully

testing the conclusion to determine whether they fit the formulating hypothesis".

RESEARCH DESIGN:

A research design is the specification of methods and procedures for acquiring the

information needed. It is the overall operational pattern or framework of the project that stipulates what information is to

be collected from which source by what procedures. The researcher used Descriptive Design, which aims at portraying

accurately the characteristics of a particular group or situation.

PRIMARY DATA

Primary data are new data collected through a well-designed questionnaire.

SECONDARY DATA

The secondary data was collected through Internet, Business News Letter and from company records. The study was

conducted at THERMOX POLYMERS PVT LTD. The response was kept confidential.

TOOLS OF DATA COLLECTION:

The questionnaire method was adopted. The questionnaire was given directly to the respondents for the collection of the

data.

LIMITATIONS

% The sample sizes are restricted to | |0 employees,

» Time was a major constraint and detailed information was not collected from the employees.

»  Convenience sampling has its own limitations, being biased and unsatisfactory.

The study is conducted considering the prevailing condition, which are subjected to change in future.

ANALYTICAL TOOLS
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SUGGESTIONS

On the basis of the study conducted, the researcher gives the following suggestions:

Stress Management has gained good recognition among the individuals, but still the awareness level among all the
employees should be increased

Stress Management must be promoted among the employees by regularly conducting Stress Management training
programme.

The employees of the organization must develop emotional stability to ensure the physical and mental health of the
self and that of the serving organization.

Stress can be negatively affects the performance of the employees in the organization, to avoid this, personally the

employees should have the mental stability.
CONCLUSION

To conclude the project “study the employee attitude towards stress management” with special reference to Thermox
Polymers Pvt Ltd., it is found that perception of respondents doffer from one person to the other. The researcher
concludes that Thermox Polymers Pvt Ltd has already performed well, in order to reduce employees stress in the work
place. It has to provide well performance in future also. Mean while, it has some obstacles in the way of providing facilities
to the employees. The student researcher is full of hope that this project study would be useful to the organization.
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