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Abstract: Employee Retention is a challenging concern of the organization. This study stressed on Empl
strategies. Employees are the assets of the organization. To retain 
management should take care of employee satisfaction. Find out the reasons employee turnover and overcome this. The 
purpose of this study in prove how employee retention is essential in this days and age and if the organizations are not 
wake to the situation and immediate action are not taken to that effect what repercussions lay ahead and how they would 
affect the organizat
remain with the organization for the maximum period of time or until the completion of the project. It is a strategic tool 
for the success of the firm. Employee
different. They are not ones who do not have good opportunities in the hand. As soon as they feel dissatisfied with the 
current employer or the job they switch to over t
its employees.
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In any organization HR practices play the very important role in the developme
employee happy with their work. Organization working culture is going to define the employee perception about the 
organization and HR Practices. In a present situation many organizations are focusing to create employe
environment and working condition. Due to the bad Culture and unfriendly HR practices employees are leaving their job 
or they are changing their workplace one organization to another organization and its also somewhere becoming the 
trend of the employees. According to “employee retention includes all formal procedures used to evaluate personalities 
and contributions and potentials of group members in a working organizations. It is a conditions process to secure 
information necessary for making 

Samuel B.Bacharach (1995)
individual effort and ability, but also by rational constraints. F
constraint they develop a typology of job resources and proposed a framework by which to assess the in adequacy of job 
resources. On the basis of this framework, they re that resources inadequacy not o
individual effort and ability con the one hand and individual performance on the other, but also has a more direct impact 
on both effort and ability. They conclude with a discussion of the implications of this model with regar
employee development, and performance appraisal.
Rodney McA dam (2002)
for innovations. The trend towards the production of commodity textiles in 
of many UK textile companies. A number of these UK companies have moved away from commodity textiles, and now 
specialize in niche markets with highly technical products which are based on high labour performan
The ability to develop innovative new products can be a source of competitive advantages for these companies and the 
generation of ideas for new products or creativity is the first step in this innovation process.
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Employee Retention is a challenging concern of the organization. This study stressed on Empl
strategies. Employees are the assets of the organization. To retain 
management should take care of employee satisfaction. Find out the reasons employee turnover and overcome this. The 

se of this study in prove how employee retention is essential in this days and age and if the organizations are not 
wake to the situation and immediate action are not taken to that effect what repercussions lay ahead and how they would 

ion and the industry. .Employee Retention is a process in which the employees are encouraged to 
remain with the organization for the maximum period of time or until the completion of the project. It is a strategic tool 
for the success of the firm. Employee Retention is beneficial for the organization as well as employee. Employees today are 
different. They are not ones who do not have good opportunities in the hand. As soon as they feel dissatisfied with the 
current employer or the job they switch to over t
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In any organization HR practices play the very important role in the developme
employee happy with their work. Organization working culture is going to define the employee perception about the 
organization and HR Practices. In a present situation many organizations are focusing to create employe
environment and working condition. Due to the bad Culture and unfriendly HR practices employees are leaving their job 
or they are changing their workplace one organization to another organization and its also somewhere becoming the 

e employees. According to “employee retention includes all formal procedures used to evaluate personalities 
and contributions and potentials of group members in a working organizations. It is a conditions process to secure 
information necessary for making correct and objective decision on employee.

Samuel B.Bacharach (1995) recent theory suggests that individual performance of textile industry is influenced not only by 
individual effort and ability, but also by rational constraints. F
constraint they develop a typology of job resources and proposed a framework by which to assess the in adequacy of job 
resources. On the basis of this framework, they re that resources inadequacy not o
individual effort and ability con the one hand and individual performance on the other, but also has a more direct impact 
on both effort and ability. They conclude with a discussion of the implications of this model with regar
employee development, and performance appraisal.

 The purpose of this paper is to examine how UK companies in the textile sector obtain ideas 
for innovations. The trend towards the production of commodity textiles in 
of many UK textile companies. A number of these UK companies have moved away from commodity textiles, and now 
specialize in niche markets with highly technical products which are based on high labour performan
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strategies. Employees are the assets of the organization. To retain 
management should take care of employee satisfaction. Find out the reasons employee turnover and overcome this. The 

se of this study in prove how employee retention is essential in this days and age and if the organizations are not 
wake to the situation and immediate action are not taken to that effect what repercussions lay ahead and how they would 

ion and the industry. .Employee Retention is a process in which the employees are encouraged to 
remain with the organization for the maximum period of time or until the completion of the project. It is a strategic tool 

Retention is beneficial for the organization as well as employee. Employees today are 
different. They are not ones who do not have good opportunities in the hand. As soon as they feel dissatisfied with the 
current employer or the job they switch to over the next job. A good employer should know how to attract and retains 
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INTRODUCTION
In any organization HR practices play the very important role in the developme
employee happy with their work. Organization working culture is going to define the employee perception about the 
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environment and working condition. Due to the bad Culture and unfriendly HR practices employees are leaving their job 
or they are changing their workplace one organization to another organization and its also somewhere becoming the 

e employees. According to “employee retention includes all formal procedures used to evaluate personalities 
and contributions and potentials of group members in a working organizations. It is a conditions process to secure 

correct and objective decision on employee.
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theory suggests that individual performance of textile industry is influenced not only by 

individual effort and ability, but also by rational constraints. F
constraint they develop a typology of job resources and proposed a framework by which to assess the in adequacy of job 
resources. On the basis of this framework, they re that resources inadequacy not o
individual effort and ability con the one hand and individual performance on the other, but also has a more direct impact 
on both effort and ability. They conclude with a discussion of the implications of this model with regar
employee development, and performance appraisal. 
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for innovations. The trend towards the production of commodity textiles in 
of many UK textile companies. A number of these UK companies have moved away from commodity textiles, and now 
specialize in niche markets with highly technical products which are based on high labour performan
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wake to the situation and immediate action are not taken to that effect what repercussions lay ahead and how they would 
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INTRODUCTION
In any organization HR practices play the very important role in the developme
employee happy with their work. Organization working culture is going to define the employee perception about the 
organization and HR Practices. In a present situation many organizations are focusing to create employe
environment and working condition. Due to the bad Culture and unfriendly HR practices employees are leaving their job 
or they are changing their workplace one organization to another organization and its also somewhere becoming the 

e employees. According to “employee retention includes all formal procedures used to evaluate personalities 
and contributions and potentials of group members in a working organizations. It is a conditions process to secure 

correct and objective decision on employee.
 

REVIEW OF LITERATURE:
theory suggests that individual performance of textile industry is influenced not only by 

individual effort and ability, but also by rational constraints. Focusing upon job resources in adequacy a specification 
constraint they develop a typology of job resources and proposed a framework by which to assess the in adequacy of job 
resources. On the basis of this framework, they re that resources inadequacy not o
individual effort and ability con the one hand and individual performance on the other, but also has a more direct impact 
on both effort and ability. They conclude with a discussion of the implications of this model with regar

The purpose of this paper is to examine how UK companies in the textile sector obtain ideas 
for innovations. The trend towards the production of commodity textiles in 
of many UK textile companies. A number of these UK companies have moved away from commodity textiles, and now 
specialize in niche markets with highly technical products which are based on high labour performan
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strategies. Employees are the assets of the organization. To retain skilful and committed employee in the organization 
management should take care of employee satisfaction. Find out the reasons employee turnover and overcome this. The 

se of this study in prove how employee retention is essential in this days and age and if the organizations are not 
wake to the situation and immediate action are not taken to that effect what repercussions lay ahead and how they would 

ion and the industry. .Employee Retention is a process in which the employees are encouraged to 
remain with the organization for the maximum period of time or until the completion of the project. It is a strategic tool 

Retention is beneficial for the organization as well as employee. Employees today are 
different. They are not ones who do not have good opportunities in the hand. As soon as they feel dissatisfied with the 

he next job. A good employer should know how to attract and retains 

Employee satisfaction

INTRODUCTION 
In any organization HR practices play the very important role in the developme
employee happy with their work. Organization working culture is going to define the employee perception about the 
organization and HR Practices. In a present situation many organizations are focusing to create employe
environment and working condition. Due to the bad Culture and unfriendly HR practices employees are leaving their job 
or they are changing their workplace one organization to another organization and its also somewhere becoming the 

e employees. According to “employee retention includes all formal procedures used to evaluate personalities 
and contributions and potentials of group members in a working organizations. It is a conditions process to secure 

correct and objective decision on employee. 

REVIEW OF LITERATURE: 
theory suggests that individual performance of textile industry is influenced not only by 

ocusing upon job resources in adequacy a specification 
constraint they develop a typology of job resources and proposed a framework by which to assess the in adequacy of job 
resources. On the basis of this framework, they re that resources inadequacy not o
individual effort and ability con the one hand and individual performance on the other, but also has a more direct impact 
on both effort and ability. They conclude with a discussion of the implications of this model with regar

The purpose of this paper is to examine how UK companies in the textile sector obtain ideas 
for innovations. The trend towards the production of commodity textiles in low wage cost countries is forcing the closure 
of many UK textile companies. A number of these UK companies have moved away from commodity textiles, and now 
specialize in niche markets with highly technical products which are based on high labour performan
The ability to develop innovative new products can be a source of competitive advantages for these companies and the 
generation of ideas for new products or creativity is the first step in this innovation process.
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Employee Retention is a challenging concern of the organization. This study stressed on Empl
and committed employee in the organization 

management should take care of employee satisfaction. Find out the reasons employee turnover and overcome this. The 
se of this study in prove how employee retention is essential in this days and age and if the organizations are not 

wake to the situation and immediate action are not taken to that effect what repercussions lay ahead and how they would 
ion and the industry. .Employee Retention is a process in which the employees are encouraged to 

remain with the organization for the maximum period of time or until the completion of the project. It is a strategic tool 
Retention is beneficial for the organization as well as employee. Employees today are 

different. They are not ones who do not have good opportunities in the hand. As soon as they feel dissatisfied with the 
he next job. A good employer should know how to attract and retains 

Employee satisfaction 

In any organization HR practices play the very important role in the development of the organization and it keep the 
employee happy with their work. Organization working culture is going to define the employee perception about the 
organization and HR Practices. In a present situation many organizations are focusing to create employe
environment and working condition. Due to the bad Culture and unfriendly HR practices employees are leaving their job 
or they are changing their workplace one organization to another organization and its also somewhere becoming the 

e employees. According to “employee retention includes all formal procedures used to evaluate personalities 
and contributions and potentials of group members in a working organizations. It is a conditions process to secure 

 

theory suggests that individual performance of textile industry is influenced not only by 
ocusing upon job resources in adequacy a specification 

constraint they develop a typology of job resources and proposed a framework by which to assess the in adequacy of job 
resources. On the basis of this framework, they re that resources inadequacy not only mediates the link between 
individual effort and ability con the one hand and individual performance on the other, but also has a more direct impact 
on both effort and ability. They conclude with a discussion of the implications of this model with regar

The purpose of this paper is to examine how UK companies in the textile sector obtain ideas 
low wage cost countries is forcing the closure 

of many UK textile companies. A number of these UK companies have moved away from commodity textiles, and now 
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management should take care of employee satisfaction. Find out the reasons employee turnover and overcome this. The 
se of this study in prove how employee retention is essential in this days and age and if the organizations are not 

wake to the situation and immediate action are not taken to that effect what repercussions lay ahead and how they would 
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employee happy with their work. Organization working culture is going to define the employee perception about the 
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 STUDY 
To study the impact of employee retention system towards

provide Company

METHODOLOGY 

is a way to systematically value the
research is scientifically done research and acad

 arrangement
relevance purpose with economy in procedure. The archer used

of study is description of this study is description of the state of

The sources are both primary and secondary sources.
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To study the impact of employee retention system towards
Company overview Collect information about co

is a way to systematically value the
research is scientifically done research and academic 

arrangement of conditions
relevance purpose with economy in procedure. The archer used

of study is description of this study is description of the state of

The sources are both primary and secondary sources.

particulars like recognition,
secondary data was collected

CHI
2 

= expected frequency, R=number

between work experien

There is significance relationship between work experience and

No. of Observation=
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Sum of Squares between the columns (SSC) = SSC2 

CORRELATION
DATA ANALYSIS AND

NO OF RESPONDENTS

International Journal of Innovative Research in Information Security                 
                                        

                                                                                                                                    

__________________________________________________________________________________________________
Reserved         https://doi.org/10.26562/ijiris

To study the impact of employee retention system towards the performance of employees in terms of commitment,
Collect information about co

is a way to systematically value the research
 and a such the

conditions for collection and analysis of data manner that aims to combine
relevance purpose with economy in procedure. The archer used

of study is description of this study is description of the state of

The sources are both primary and secondary sources. Primary data were col

recognition, opportunity,
collected through

CHI-SQUARE

R=number of rows,

experience and

There is significance relationship between work experience and promotion

Observation= ࢀ૛/N 

SSC2 –CF Error
CORRELATION

AND INTERPRETATION
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the performance of employees in terms of commitment,
Collect information about co

research problem.
the term should

collection and analysis of data manner that aims to combine
relevance purpose with economy in procedure. The archer used descriptive research for this research study. The major 

of study is description of this study is description of the state of affairs

Primary data were col

opportunity, training,
through direct survey.

SQUARE TEST 

rows, C = number

and promotion process.

promotion process

Error Sum of Squares
CORRELATION TEST 

INTERPRETATION- TABLE 
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the performance of employees in terms of commitment,
Collect information about cotton mélange

problem. At may understood
should be used in technical

collection and analysis of data manner that aims to combine
scriptive research for this research study. The major 

affairs as it exist at 

Primary data were collected by means of administered

training, communication,
survey. 

number of columns

process. 

process 

Squares =SST

TABLE -1 
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INTERPRETATION 
From the above table, it I identified that 36.66
percentages of the respondents of the respondents

 of the respondents are in the age group of less
 are in the age group of more 40 years. Thus the table clearly

respondents are between 

TABLE- 2: THE TABLE SHOWING WORK EXPERIENCE

INTERPRETATION 
he above table it is inferred that 45.83
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15 years of working experience.
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From the above table, it I identified that 36.66
percentages of the respondents of the respondents

respondents are in the age group of less
are in the age group of more 40 years. Thus the table clearly

 the age group

2: THE TABLE SHOWING WORK EXPERIENCE

he above table it is inferred that 45.83
respondents are

experience. Thus
 experience. 

Respondents are highly strongly agreed
Respondent are somewhat agree with your manager

Respondents are somewhat is neutral with whether it
highly strongly agreed
somewhat agree with

Respondents are somewhat is neutral with my skill

PARTICULAR 
 years 

10years 
15years 
20years 

Above20 years 
TOTAL 
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From the above table, it I identified that 36.66 percentages of the resp
percentages of the respondents of the respondents

respondents are in the age group of less
are in the age group of more 40 years. Thus the table clearly

group of 30-40 years.

2: THE TABLE SHOWING WORK EXPERIENCE

he above table it is inferred that 45.83 percenta
are 5-10 years

Thus the table clearly

agreed with managing
Respondent are somewhat agree with your manager

Respondents are somewhat is neutral with whether it
agreed with your

with you are satisfied with
Respondents are somewhat is neutral with my skill
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percentages of the resp
percentages of the respondents of the respondents are in the age group of 30

respondents are in the age group of less
are in the age group of more 40 years. Thus the table clearly

years. 
CHART-1

2: THE TABLE SHOWING WORK EXPERIENCE

percentages of the respondents have below 5 years of working experience. 
years of working experience

clearly shows that

CHART-2
 

with managing my time
Respondent are somewhat agree with your manager should have set these goals co

Respondents are somewhat is neutral with whether it is your responsibility
your working conditions.

satisfied with the
Respondents are somewhat is neutral with my skill utilized. 
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percentages of the respondents are in the age group of 20
are in the age group of 30

respondents are in the age group of less than 20 years
are in the age group of more 40 years. Thus the table clearly shows the majority39.16 

1 

2: THE TABLE SHOWING WORK EXPERIENCE WISE CLASSIFICATION

of the respondents have below 5 years of working experience. 
experience. 16.66 
that majority 

2 

time and skills. 
should have set these goals co

responsibility 
conditions. 

the stress of your

NO.OF.RESPONDENTS 

16.66 
10.83

-15 15-20. 
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ondents are in the age group of 20
are in the age group of 30-40 years, 4.16

years and remaining
shows the majority39.16 

SIFICATION 

of the respondents have below 5 years of working experience. 
16.66 percentages
 45.83percentages

should have set these goals collaboratively as a part of

 to achieve your

your current job.
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16.66
10.83

100

10.83 

 

International Journal of Innovative Research in Information Security                 E-ISSN: 2349
                       P-ISSN: 2349

https://www.ijiris.com/archives

__________________________________________________________________________________________________
https://doi.org/10.26562/ijiris                    

ondents are in the age group of 20
40 years, 4.16 percentages of the

remaining 20 per
shows the majority39.16 percentages of the 

OF RESPONDENTS

of the respondents have below 5 years of working experience. 
percentages of the respondents
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To give more training to the worker to realize their
To encourage the worker through prizes and awards
The comment is not known to the individual so that

should be known
hings and to improve the attitude

programme for employees
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appreciate and treat your employees wonderfully
should do what they can to minimize factors

employee cites as negatively impacting their
effectively managing and communicating to
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To give more training to the worker to realize their
To encourage the worker through prizes and awards

to the individual so that

known to the individual
attitude in efficiency.

employees can be arranged

CONCLUSION
Employee retention is a crucial for long-term health and
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To give more training to the worker to realize their strength. 
To encourage the worker through prizes and awards for the performance

to the individual so that the individual has taken no steps to improve himself

individual for the purpose of self 
efficiency. 
arranged after the
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appreciate and treat your employees wonderfully
their control that

employee cites as negatively impacting their work productivity
effectively managing and communicating to 

indicate that these
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performance improved.

the individual has taken no steps to improve himself

the purpose of self 

the completion
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