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research studies
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PRIMARY
Primary sources
primarily collected the data about the
researcher
collected through
SECONDARY
Secondary data are the information which are attained 
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was collected
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Degrees of freedom =(R
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Null Hypothesis (Ho)
There is no significance relationship between work experience and promotion process.
Alernative Hypothesis(H1)
There is significance relationship between work experience and promotion process
ANOVA TEST
 Correction Factor (C.F) = (
 Sum of Square of Total Variance: (SST) = 
 Sum of Squares between rows (SSR) =SSR
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Correction Factor (C.F) = (
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methodology is a way to systematically value the research problem. At may understood as of studying how 
research is scientifically done research and 

problem that follows
research project, popularly known as the
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of conditions for collection for collection and

economic procedure The
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Hypothesis (Ho) 

There is no significance relationship between work experience and promotion process.
Alernative Hypothesis(H1) 
There is significance relationship between work experience and promotion process

Correction Factor (C.F) = (∑x)2/No.of
Sum of Square of Total Variance: (SST) = 
Sum of Squares between rows (SSR) =SSR
Sum of Squares between the columns (SSC)=SSC
Error Sum of Squares       = SST - (SSR+SSC) 
CORRELATION  TEST 
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RESEARCH METHODOLOGY

a way to systematically value the research problem. At may understood as of studying how 
research is scientifically done research and academic and

follows the task or 
research project, popularly known as the “RESEARCH

means concerning an inquiry or a research study constitute
of conditions for collection for collection and analysis of data in manner that aims to

The study on 
which are concerned with describing the characteristics of a particular

 studies determine

information received
primarily collected the data about the Quality of work
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Secondary data are the information which are attained 
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E= expected frequency, 

There is no significance relationship between work experience and promotion process.

There is significance relationship between work experience and promotion process
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RESEARCH METHODOLOGY
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academic and a such the term should be used in technical sense.
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analysis of data in manner that aims to
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received directly
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There is no significance relationship between work experience and promotion process.
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CONCLUSION
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understood this and hence the internal customers are satisfied but emerging
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CONCLUSION 
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