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“Problem statement is a statement in which focusing on some variable. It provides opportunity to establish why these 
variables are important”. There is the more need to research on motivation, goal is that what employees is to perform at 
their best and ach
work for everyone have struggled for different incentive programs to motivate their employee. This is the problem which 
is faced by the many employees o
organization and the manager should need to be improved in that organization.
OBJECTIVES OF STUDY
 To Evaluate the Effects of Motivation and satisfaction at workplace.
 To Identify the Approaches used to Motivate Employees.
 To Identify the Employee participation in decision 
 To learn the employee satisfaction on the interpersonal relationship exists in the organizatio
SCOPE OF STUDY
1. The study is intended to evaluate motivation of employees in the organization.
2. A good motivational program procedure is essential to achieve goal of

programmes of employees are made not 
3. The organizations can achieve the efficiency also to develop a good organizational culture.
LIMITATIONS
1. The study was purely based on the information given by the employees and ther
2. The sample size is 50, so the employee’s opinion may not reflect the exact scenario.
3. Employees are very busy in their work so they gave answers very much in the questionnaire method.
4. Certain employees were biased in answ

 

Research methodology is a systematic way to solve research problems. Research 
methods and takes into consideration the logic behind the method. It also deals with o
method of defining the problem, type of data collected, methods used for collecting an
objective of research study; the method is defining the problem, type of data col
collecting the data.
METHODS FOR DATA COLLECTION
1. Primary data
2. Secondary data
PRIMARY DATA:
The primary data is collected through Questionnaires meeting respondents personally
collected through asking the questions
 Interview
 Questionnaire
SECONDARY DATA:
The data which have already been collected by someone else or taken from publi
have been already been passed through the statistical process. The data has 
Digital libraries, journals, online database on other web resources.
METHODS USED FOR DATA ANALYSIS
The tools used for data collection
 Percentage Analysis
 Chi Square Analysis

 
 

The above table shows that, 40.8% of the responde
age group between 20
respondents are age group of  
above 40 years.
FINDINGS:
1. By this study we find that by empowerment the employee is motivated and feels responsible in obtaining the 

organizational goals.
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The sample size is 50, so the employee’s opinion may not reflect the exact scenario.
Employees are very busy in their work so they gave answers very much in the questionnaire method.
Certain employees were biased in answ
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2. In this study we notice that motivating 
3. By this study we understand that the employees are motivated by giving a better quality of work life.
4. In this study we also observe that rewards play a crucial role in motivati
SUGGESTIONS
1.In this study I can suggest that the positive atmosphere in the organization will motivate the employee in all the fields.
2.The organizations must try to support, encourage the new ideas of the employees and sometimes t
the new ideas.

In this study, we examined among a host of autonomous and controlled motivational factors and their relation
performance among basic schools’ teachers in the Effutu Municipality of Ghana. A conceptu
the necessary hypotheses formulated. Using multiple regression and one
effect as shown in the model is tested. The study finds compensation package, job design and environment and 
performance management sys
These job motivation factors were significant predictors on job performance. The aggregated job motivation indica
when regresse
study recommends the municipal directorate of education to make more room for young teacher trainees who are at the 
formative stage of their career t
the profession attain some level of autonomy in the discharge of duty to breed the next genre of innovative educators in 
the municipality. A limitation of the study is its 
framework. The study recommends future research to explore this connection.
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the employees in being creative leads to new innovations in organization.
3. By this study we understand that the employees are motivated by giving a better quality of work life.
4. In this study we also observe that rewards play a crucial role in motivati

In this study I can suggest that the positive atmosphere in the organization will motivate the employee in all the fields.
The organizations must try to support, encourage the new ideas of the employees and sometimes t

CONCLUSION
In this study, we examined among a host of autonomous and controlled motivational factors and their relation
performance among basic schools’ teachers in the Effutu Municipality of Ghana. A conceptu
the necessary hypotheses formulated. Using multiple regression and one
effect as shown in the model is tested. The study finds compensation package, job design and environment and 
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These job motivation factors were significant predictors on job performance. The aggregated job motivation indica
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inability to treat job motivation as a mediatory variable 
framework. The study recommends future research to explore this connection.
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